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STUDENTS AND EMPLOYEES WITH HIV-RELATED ILLNESS

The Board of Fducation recognizes the public copcern over the health issues surrounding
Acquired Immurne Deficiency Syndrome (AIDS) and Human Immunodeticiency Virus Infection
(HTV). It is and will continue to be the policy of the Board to protect the health and well being of
both infected and non-infected students and employees. The Board recognizes, based upon the
current state of medical knowledge, that the virus assoctated with AIDS is not easily transmitted,
and there is no evidence that AIDS or the HIV virus can be transmitted by casual social contact
in the open school setting. '

The Board acknowledges the interests of those students and employees diagnosed as having
AIDS or HIV infection to continue their education or employment as well as the interests of all
students and employees in the school district to learn, to participate in school activities and to
work without being subjected to significant risks to their health. The Board also takes notice that
under current law and regulations the disclosure of confidential AIDS and/or HIV-related
information must be strictly limited.

Accordingly, it is the policy of the Board that no student shall be denied the opportunity to attend
school, continue his/her education or take part in school-related activities, and no employee shall
be denied employment or opportuaity to continue employment, solely on the basis of being
diagnosed as having AIDS or HIV infection.

1n accordance with current State law and regulations, it is also the policy of the Board to prohibit
any student or employee from being subjected to harassment or adverse or discriminatory
treatment or stigma because he or she has been diagnosed as having AIDS or HIV-infected.

The Superintendent of Schools aiso shall establish and implement, and all school personnel shall
comply with, guidelines and routine sanitary hygiene procedures for dealing with all spills of
blood and other body fluids (Administrative Regulations 5191-R.2) in or on school premises and
grounds. The Superintendent shail consuit public health officials, as appropriate, for the most
current methods and information pertaining to such procedures. '
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